M Mentimeter

Are there any other organisations or people that should be involved in these meetings as regular attendee's?

SHP Department work and Primary care networks Faith representation
pensions. [ hey have @

local partnership
managr

Police Cognus? Primary Care rep/reps Cognus




M Mentimeter

Are there any other organisations or people that should be involved in these meetings as regular attendee's?

Representation from Thinking Works INT reps Resident associations
diverse groups

IS this about partners ldvas
being able to represent




M Mentimeter

\What role can this group play in facilitating wider engagement across the sector (e.g. smaller charities, and community and
faith based orgs)?

coming up with suggestions Share insights Sutton community works closing feedback loop
on which people to reach can be a conduit to
f:ut to depending on thg p Lo
issue/area we are focusing
on
referrals and signposting Act as conduit. Larger The theme of the work will demystifying decision
organisations acting as inform which organisation or making
pridge or conduit with sector in this group would
smaller organisations part play a role in faciltating
engagement




M Mentimeter

\What role can this group play in facilitating wider engagement across the sector (e.g. smaller charities, and community and
faith based orgs)?

Role of community Use the state of the Organisations will
action Sutton in sector work to kickstart engage if there is clear
distributing info. this benefit of engaging




M Mentimeter

Do the roles and responsibilities feel right?

Yes No




M Mentimeter

s there anything missing from the roles and responsibilites that you would like to add?

Making partners aware of A clear statement that the Encourage partnership
issues -should be 2way as ultimate purpose of the bidding (all partners) to
statutory partners may also framework is to deliver enable access to funding
have issues services for residents for smaller groups

Grounds for excluding deliver services capacity building could reword the bullet around
organisations, who eg are effectively and apply to the Charity recognition/branding to

discriminating against some

people or otherwise c are
disreputable

efficiently (all partners) sector as well be clearer




M Mentimeter

s there anything missing from the roles and responsibilites that you would like to add?

section for 'shared for Perhaps all partners to think something about learning, How and when do we
everyone' r&r's and then the and identify pressures areas or reflection knowledge sharing measure these
individual partner ones issues that would enable across partnership (learning -

forward thinking and potentially from has worked and being responsibilities?

consider any collective honest about what hasn't)

response

Having a commitment to

understand and respect
different responsibilities and

the different positions




M Mentimeter

Have we missed anything else out from the document?

rotating chair Independent chair Clarity on the format of reviewing frequency?
meetings

When do we review the How do we turn this into different venues Bullet point 3 -listen &take

framework? meaningful action? on board from sector -

equally sector to take on

board &listen to statutory
partners




M Mentimeter

Have we missed anything else out from the document?

Not an independent chair, How do we choose the Will an action/ HOw dO we decide who
bit an external view (to focus and priorities what implementation plan sit attends?

Sutton) may be helpiul are the drivers underneath this

Clarity over what we want Minimum standatds SEND (when that

from this. Coming from delivery plan is worked

different places towards o
shared direction.

up)




M Mentimeter

Please let us know of any future topics/focus areas for future meetings?

Commissioning Thematic focus Agree the framework Full cost recovery/ too
many underfunded
Orojrcts
how we ensure Sutton implementing state of Upcoming funding Future nhs plans
voice is headrd in wider the sector opportunities
systems (SWL NHS) recommendations -
update




